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These  Lands— open  to  the  public- 
are  administered  by  the  Forest  Serv- 
ice, U.S.  Department  of  Agriculture. 
Landscape  architecture  is  one  of  the 
basic  professions  which  participate 
in  their  stewardship. 
The  Forest  Service  is  responsible  for 
managing  these  lands  and  the  re- 
sources they  contain  according  to 
the  principles  of  sound  conservation. 
These  resources  help  to  sustain  na- 
tional and  local  economies  and  in- 
clude the  growing  timber,  the  many 
streams,  lakes,  rivers,  and  snow- 
fields,  the  forage  for  livestock  and 
wildlife,  and  the  natural  features  that 
provide  outdoor  recreation. 
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Opposite  page: 

ML  Baker  National  Forest  in  Washington 

Upper: 

Tongass  National  Forest  in  Alaska 

Lower: 

Coconino  National  Forest  in  Arizona 
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Unique  areas  have,  in  special  cir- 
cumstances, been  set  aside  and 
managed  for  wilderness,  botanic, 
historic,  geologic,  and  other  pur- 
poses. The  Forest  Service  pioneered 
the  concept  of  wilderness  manage- 
ment and  established  the  first  for- 
mally designated  Wilderness  in 
1924. 


Right: 

Bristlecone  Pine  Botanical  Area, 

Inyo  National  Forest  in  California 

Befow: 

Maroon  Bells — Snowmass  Wilderness, 

White  River  National  Forest  in  Colorado 
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The  National  Forest  System. 

Throughout  the  United  States  there 
are  187  million  acres  of  federally 
managed  forest  resources,  divided  in 
varying  proportions  among  154  Na- 
tional Forests.  Japan  and  Italy  com- 
bined could  fit  into  the  total  space 
they  occupy.  Over  130  Forest  Serv- 
ice landscape  architects  are  at  work 
in  these  diverse  and  challenging 
areas. 


Management  of  the  public  land  for 
the  public  benefit  and  the  best  com- 
bination of  resource  uses  is  known 
as  multiple  use.  The  Forest  Service 
is  required  by  the  Multiple  Use-Sus- 
tained Yield  Act  of  1960  to  plan  the 
utilization  of  renewable  resources  in 
a  sustained  balance  with  the  en- 
vironment to  insure  continuous 
supply.  For  example,  the  volume  of 
timber  harvested  over  a  planned 
period  must  be  balanced  by  an  equal 
amount  of  regrowth. 
In  the  application  of  these  principles, 
the  landscape  architect's  training 
and  skills  are  needed  to  help  deter- 
mine the  land's  capacity  for  develop- 
ment and  use.  There  is  a  concurrent 
need  to  consider  the  visual  patterns 
resulting  from  management  and  re- 
source harvest  and  how  these  may 
be  evolved  to  provide  a  resulting 
environment  pleasing  to  man  and  in 
tune  with  sound  conservation  prac- 
tices. 
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The  work  of  most  Forest  Service 
landscape  architects  occurs  on  one 
of  the  154  National  Forests.  There 
each  is  concerned  with  the  environ- 
mental design  and  management  of 
an  area  (National  Forest)  usually 
exceeding  1  million  acres,  compar- 
able in  size  to  the  State  of  Delaware 
....  some  are  appreciably  larger. 
Even  a  newly  employed  landscape 
architect  assists  in  such  activities  as: 

■  Feasibility  studies 

■  Land  use  master  planning 

■  Site  selection 

■  Development  design 

■  Construction  supervision 

■  Project  evaluation 

Basic  to  his  career  program  is  the 
satisfaction  of  staying  with  his  proj- 
ect from  start  to  completion. 
The  landscape  architect  also  finds, 
"under  the  same  roof,"  the  other 
professions  whose  work  contributes 
to  the  master  plan  for  land  use.  On  a 
project  he  may  consult  with  Forest 
Service  soil  scientists,  engineers, 
architects,  foresters,  research  scien- 
tists, geologists,  ecologists,  and  many 
others.  It's  part  of  the  job. 
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Technological  support  is  available  as 
required  by  the  landscape  architect: 
aerial  photography,  drafting,  photo 
labs,  graphics,  data  processing.  .  .  . 
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and  every  form  of  transport  that  the  job  might  require. 
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Gary  Vogt,  a  graduate  of  Kansas  State  University, 
became  a  Forest  Service  landscape  architect  in  June 
of  1966.  Gary  served  his  first  7  months  under  the 
supervision  of  the  Forest  landscape  architect  on  the 
Shasta-Trinity  National  Forest  in  California.  He  then 
became  District  landscape  architect  on  the  Weaver- 
ville  District.  Much  of  his  work  involved  his  primary 
interests-site  development  design  for  resorts, 
marinas,  boating  areas,  and  other  water-based  rec- 
reation developments.  Most  of  these  projects  were 
within  the  recently  established  Whiskeytown-Shasta- 
Trinity  National  Recreation  Area,  an  hour's  drive 
from  his  drafting  table.  Gary  was  also  responsible 
for  design,  plane  tabling,  grading,  staking,  and 
planting  of  other  projects  such  as  rest  stops,  camp 
and  picnic  grounds,  and  work  centers.  He  performed 
similar  services  for  recreation  roads,  trails,  and 
parking  areas. 

The  Vogts  (Gary,  his  wife,  and  their  two  small 
children)  resided  in  Weaverville,  Calif.,  a  commu- 
nity of  2,000,  where  Gary  was  but  minutes  away 
from  his  favorite  sports,  water  skiing  and  sailing. 
A  promotion  in  1967  relocated  the  Vogts  in  Porter- 
ville,  Calif.,  where  Gary  is  now  Forest  landscape 
architect  for  the  Sequoia  National  Forest. 
Gary's  career  already  includes  several  in-Service 
training  meetings,  including  a  Forest  Service  profes- 
sional orientation  school,  a  brief  forest-fire-fighting 
meeting,  and  two  landscape  architect  seminars, 
scheduled  annually  by  the  San  Francisco  Regional 
Office  and  attended  by  the  17  landscape  architects 
of  the  Region. 
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James  Hagemeier  was  first  employed  by  the  Forest 
Service  as  a  summer  smokejumper,  fighting  forest 
fires  in  Idaho  and  Montana.  In  1961,  after  graduation 
with  a  B.S.L.A.  from  Iowa  State  University,  he  began 
his  professional  career  on  the  White  River  National 
Forest  with  headquarters  in  Glenwood  Springs,  Colo. 
Jim  is  now  forest  landscape  architect  on  the  Arapa- 
ho  National  Forest.  Golden.  Colo.,  a  university  com- 
munity a  few  miles  from  Denver.  Here  he  can  focus 
his  attention  on  his  two  primary  interests,  ski  areas 
and  recreation  reservoirs. 

As  an  expert  skier,  Jim  is  interested  in  winter  sports 
and  has  taken  part  in  training  sessions  in  skiing, 
winter-sports  administration,  and  avalanche  fore- 
casting and  control.  He  has  written  a  critical  winter- 
sports  impact  and  analysis  report  covering  his  Na- 
tional Forest  and  has  conducted  feasibility  studies 
on  five  proposed  ski  areas. 

Jim's  career  in  water-oriented  recreation  design  has 
led  him  to  aerial,  ground,  and  water  reconnaissance 
of  such  areas  as  Flaming  Gorge,  Glen  Canyon,  and 
reservoirs  throughout  Nebraska,  Kansas,  and  Colo- 
rado for  data  applicable  to  his  National  Forest.  He 
has  planned  and  designed  recreation  complexes  on 
two  major  new  reservoirs  in  Colorado.  These  in- 
cluded such  developments  as  roads,  trails,  marinas, 
campgrounds,  amphitheaters,  and  resorts.  Preparing 
reservoir  project  impact  reports  and  speaking  public- 
ly on  reservoir  development,  land  planning,  and 
zoning  have  also  been  a  substantial  part  of  his  work. 
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•ry  Coutant,  staff  landscape  architect  in  the 
Regional  Office,  Missoula,  Mont.,  has  been  with  the 
Forest  Service  since  1964.  He  holds  a  B.S.L.A.  from 
the  University  of  Michigan  and  a  master's  degree  in 
resource  development  from  Michigan  State  Univer- 
sity. Jerry  serves  as  Region-wide  specialist  in  es- 
thetics and  signing  and  is  a  consultant  on  special 
visitor  information  service  planning.  He  is  also  the 
landscape  architect  for  a  zone  of  two  National 
Forests  in  northern  Idaho.  Current  projects  include 
planning  and  leading  a  Region-wide  training  seminar 
on  natural  beauty  and  scenic  resources  and  as- 
sisting in  preparing  a  recreation  and  resource  man- 
agement master  plan  for  the  Bitterroot  Mountains 
portion  of  the  Lewis  and  Clark  Highway. 
Jerry  is  responsible  for  scheduling  his  many  con- 
sulting and  service  trips  which  may  utilize  auto, 
pickup,  jeep,  aircraft,  or,  on  occasion,  saddle  horse 
and  pack  mule. 

He  has  been  speaker  or  lecturer  at  conservation 
workshops,  the  University  of  Michigan,  Michigan 
State  University,  and  the  University  of  Montana. 
Jerry  is  a  certified  instructor  for  the  landscape  de- 
sign courses  of  the  National  Council  of  State  Garden 
Clubs.  His  training  has  included  schools  in  instructor 
training,  winter-sports  administration,  and  manage- 
ment principles,  and  the  Ohio  State  short  course  in 
roadside  development. 

The  Coutants  live  in  Missoula,  a  university  commu- 
nity of  46,000-the  fastest-growing  city  in  Montana. 
This  section  of  the  country  is  ideal  for  Jerry,  an 
avid  big-game  hunter,  skier,  and  outdoorsman. 
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Wayne  D.  Iverson  is  Regional  Landscape  Architect 
for  the  Southern  Region,  a  14-state  area  with  head- 
quarters in  Atlanta.  Ga.  He  is  an  honor  graduate  of 
the  University  of  Wisconsin,  with  a  B.S.  and  M.S. 
in  landscape  architecture  and  a  minor  in  ecology. 
Wayne  began  his  Forest  Service  career  in  1958  on 
the  Inyo  National  Forest  in  California  and  later 
worked  on  the  Stanislaus  and  Modoc  National 
Forests.  He  participated  in  recreational  and  admin- 
istrative site  selection  and  survey  projects,  a  broad 
range  of  feasibility  studies,  land  use  master  plan- 
ning, site  design,  and  construction  supervision.  His 
design  and  planning  abilities  brought  him  a  superior 
performance  award  in  1965,  and  shortly  thereafter 
a  promotion  and  transfer  to  his  present  position. 
As  Regional  Landscape  Architect,  Wayne  is  respon- 
sible for  the  technical  direction  and  training  of  all 
landscape  architects  (currently  24)  on  the  National 
Forests  of  his  Region;  an  area  extending  from 
Texas  to  Florida  and  Virginia.  He  occasionally  visits 
the  landscape  architecture  departments  of  universi- 
ties in  this  area  to  discuss  professional  topics  with 
educators  and  students.  Regional  seminars,  inter- 
disciplinary design  teams,  written  instructions,  de- 
sign recommendations,  and  on-the-ground  inspec- 
tions are  the  means  by  which  he  accomplishes  his 
program  goals. 

Wayne  and  his  family  reside  in  suburban  Atlanta, 
a  good  base  for  his  hobbies  of  archeology  and 
fishing. 
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Edward  H.  Stone,  Chief  Landscape  Architect  of  the 
Forest  Service,  began  his  Government  career  in 
1958  on  the  Arapaho  National  Forest  in  Colorado. 
He  served  as  Staff  Landscape  Architect  and  Regional 
Landscape  Architect  in  the  Rocky  Mountain  Region, 
a  five-state  area  with  headquarters  in  Denver,  and 
as  Regional  Landscape  Architect  in  the  Alaska  Re- 
gion, with  headquarters  in  Juneau. 
Ed  received  his  B.S.L.A.  from  New  York  State  Uni- 
versity College  of  Forestry  at  Syracuse.  His  career 
includes  the  master  planning  of  reservoir,  lake,  and 
glacier  valley  recreation  areas;  the  design  of  visitor 
center  complexes;  planning  and  route  selection  for 
high-voltage  powerline  rights-of-way  crossing  various 
National  Forests;  conducting  feasibility  studies  for 
winter  sports  areas;  and  writing  for  several  Govern- 
ment publications  on  natural  beauty,  outdoor  rec- 
reation, and  scenic  roads.  Ed  has  also  organized  and 
conducted  Region-  and  Service-wide  landscape 
architect  seminars  and  training  meetings. 
As  Chief  Landscape  Architect,  Ed  is  responsible  for 
developing  and  directing  the  landscape  architecture 
program  of  the  Forest  Service.  This  involves  design 
and  planning  evaluations,  training  and  career  sys- 
tems, Service-wide  seminars,  field  inspections,  and 
extensive  travel  throughout  the  National  Forest  Sys- 
tem. The  Stones  live  in  a  Maryland  suburb  of  Wash- 
ington where  Ed  pursues  his  hobbies  of  flying, 
cabinetmaking,  and  competitive  pistol  shooting. 
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Personal  qualifications  required  by 
the  landscape  architect's  job  with 
the  Forest  Service  differ  somewhat 
from  those  for  similar  jobs  in  urban 
and  possibly  other  rural  areas.  Con- 
siderable outdoor  work,  during  all 
seasons  of  the  year  and  sometimes 
in  inclement  weather,  calls  for  phys- 
ical stamina  and  an  aptitude  for 
that  kind  of  environment 
With  a  million-acre  area  of  respon- 
sibility, the  landscape  architect  will 
obviously  be  involved  in  much  travel- 
ing and  long  hours.  He  may  expect 
some  overnight  and  occasionally 
longer  trips.  There  may  be  training 
seminars,  meetings,  or  work  assign- 
ments in  the  Regional  Office  or 
nearby  communities.  As  the  em- 
ployee rises  to  a  more  responsible 
position,  such  as  Regional  landscape 
architect  trips  become  less  frequent 
but  longer  and  more  far-ranging. 
The  landscape  architect  must  be 
able  to  maintain  good  working  re- 
lations with  others  of  the  Forest 
Staff,  the  community,  public  officials, 
and  other  professionals.  Achieving 
this  requires  communication  skills 
such  as  public  speaking  and  writing, 
as  well  as  the  graphic  skills  for  which 
his  profession  is  noted.  Besides 
these  abilities,  he  must  have  a  pen- 
chant for  independent  judgment  and 
the  necessary  professional  "drive" 
to  carry  him  through  from  an  original 
conception  to  the  finished  project. 
In  addition  to  his  normal  work,  he 
must  be  available  for  the  emergen- 
cies that  sometimes  arise  on  Forest 
lands.  Whether  it  is  for  a  flood,  a 
lost  child,  or  a  forest  fire,  his  aid 
may  be  needed  as  much  as  that  of 
any  other  Forest  Service  employee. 
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EXTRAS  THAT  COUNT  A  public  service  career  gives 
not  only  a  sense  of  satisfaction  in  devoting  acquired 
skills  to  worthy  projects,  but  also  includes  many 
tangible  benefits  to  increase  one's  range  of  ex- 
perience and  one's  sense  of  security. 

MOVING  AND  TRAVEL  EXPENSES  For  most  short- 
age-category positions,  travel  expenses  and  costs  for 
movement  of  household  and  family  to  the  first  duty 
station  are  paid  by  the  Government.  Payment  is 
contingent  on  the  employee's  agreement  to  remain 
in  the  Federal  Service  for  at  least  12  months. 

TRANSFERS  Transfers  between  National  Forests  or 
Forest  Service  Regions  (often  accompanied  by  a 
promotion)  are  encouraged  to  prepare  the  landscape 
architect  for  additional  responsibilities  and  to  allow 
him  to  become  acquainted  with  a  broad  range  of 
design  environments  and  public  preferences.  Moving 
and  other  related  expenses  are  paid  by  the 
Government. 


Life  Insurance.  Life  insurance  is  available  in  an 
amount  approximating  the  annual  salary  plus  $2,000. 
The  Government  contributes  a  substantial  portion  of 
the  cost  of  premiums. 

Compensation  Insurance.  In  the  event  of  injury  on  the 
job,  employees  are  covered  by  the  Federal  Employ- 
ees' Compensation  Act. 

RETIREMENT  The  Government  has  a  liberal  system, 
permitting  retirement  on  full  annuity  at  age  55  after 
30  years  of  service.  The  cost  to  the  employee  is 
6V2  percent  of  gross  salary,  the  remainder  is  con- 
tributed by  the  Government. 

FOR  MORE  INFORMATION:  Write  to  Chief,  Recruit- 
ment and  Qualifications,  Division  of  Personnel  Man- 
agement, Forest  Service,  U.S.  Department  of 
Agriculture,  Washington,  D.C.  20250. 

AN  EQUAL  OPPORTUNITY  EMPLOYER 


PERIODIC  PERFORMANCE  RATINGS  Periodic  per- 
formance ratings  point  out  weaknesses  and  recog- 
nize outstanding  contributions  to  the  work  effort.  The 
landscape  architect  in  the  Forest  Service  knows 
where  he  stands,  what  improvements,  if  any,  are 
needed,  and  how  he  can  work  toward  greater  effec- 
tiveness. Quality  performance  is  recognized  and 
rewarded  through  in-grade  salary  increases  and  in- 
centive awards. 


MILITARY  SERVICE  If  a  person  meets  Forest  Serv- 
ice requirements,  he  will  normally  be  offered  a  posi- 
tion regardless  of  military  status.  If  called  to  active 
duty,  his  job  will  be  waiting  for  him  when  he  com- 
pletes his  tour.  Time  spent  in  military  service  is 
counted  in  earning  leave  and  retirement  benefits. 

LEAVE  Annual  Leave.  During  the  first  3  years  of  Fed- 
eral employment,  13  workdays  of  leave  are  earned 
annually  for  vacation  or  other  purposes.  For  the  next 
12  years,  a  person  receives  20  workdays  each  year. 
After  15  years  he  earns  26  days  annually.  A  limited 
amount  of  unused  annual  leave  can  be  carried  over 
from  year  to  year. 

Sick  Leave.  Sick  leave  of  13  workdays  per  year  is  ac- 
crued annually.  Sick  leave  can  accumulate  without 
limit. 

Military  Leave.  Members  of  the  National  Guard  or 
military  reserve  units  who  are  called  for  periodic 
training  receive  up  to  15  days  of  military  leave  per 
year  with  full  pay. 

INSURANCE  Health  Insurance.  A  number  of  hos- 
pital-medical-surgical plans  are  available  to  cover  the 
landscape  architect  and  his  family.  The  Government 
contributes  part  of  the  cost  of  premiums. 
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There  is  adventure  in  bringing  land- 
scape architectural  expertise  to  vast 
areas  of  outstanding  scenery  and  a 
sense  of  deep  reward  from  complet- 
ing projects  that  are  tangible,  add 
value  to  the  land,  and  are  appre- 
ciated by  the  public. 
To  assure  that  the  National  Forests 
receive  the  best  that  is  possible  in 
the  field  of  land  management,  the 
Forest  Service  must  continually  seek 
new  talent  from  the  design  profes- 
sions. That's  why  the  Service  needs 
landscape  architects. 


